
COMPENSATION & BENEFITS 

HOW TO APPLY 

This position will remain open until filled.  

Materials received by December 4, 2020 will 

receive first consideration.  

Please go to: https://bit.ly/2TTQ3GS in order 

to submit your application, cover letter, 

resume, record of accomplishments, and 

verification of degrees.  

For confidential inquiries, please contact: 

Bill Dukes 

Department of Human Resources 

Talent Acquisitions Division 

(213) 974-2351 

wdukes@hr.lacounty.gov 

 

 

The salary range is $156,752 to $237,257.  Total 

compensation includes an excellent program of benefits 

that allows employees to choose the benefits that meet 

their specific needs: 

• Retirement Plan – The successful candidate will 
participate in a contributory defined benefit plan. 

• Cafeteria Benefit Plan – The County provides a  
tax-free contribution of 14.5% to 17% of the 
employee's monthly salary from which to purchase 
health insurance and other benefits. 

• Flexible Spending Account –  Optional employee  
tax-free health care spending account. 

• Savings Plan (401k) – Optional tax-deferred income 
plan that may include a County matching 
contribution up to 4% of the employee's salary.  
Please note that the current County match is 
temporarily on hold. 

• Deferred Compensation Plan (457) – Optional   
tax-deferred income plan that may include a County 
matching contribution up to 4% of the employee's 
salary.   Please note that the current County match 
is temporarily on hold.  

• Holidays – 12 paid days per year. 

CHIEF DEPUTY DIRECTOR,  

MEDICAL EXAMINER—CORONER 

County of Los Angeles 

Open November 6, 2020 until Filled 

To enrich lives through effective & caring service. 

https://bit.ly/2TTQ3GS


The Department of Medical Examiner-Coroner investigates and determines 
the circumstances, manner and cause of all violent, sudden or unusual 
deaths occurring within the County. 

Each year approximately 18,000 cases are reported to the Department, of 
which about half fall within its jurisdiction. The Department of Medical 
Examiner-Coroner conducts about 5,700 autopsies per year, making it one
of the largest coroner’s offices in the world. It has also become one of the 
most technologically advanced offices in the world, due to the complexity of 
cases investigated, including numerous high profile cases. 

For fiscal year 2020-21 the Department has a budget of $46 million with over 
250 budgeted positions.  The Department is divided into the following five 
bureaus: Administration, Forensic Laboratories, Forensic Medicine, Public 
Services, and Operations. The Operations Bureau incorporates the 
Investigations, Forensic Photo and Support, and Forensic Services divisions.  

 

THE POSITION 
The Chief Deputy Director, Medical Examiner-Coroner reports directly to the 
Chief Medical Examiner-Coroner. The position has executive and 
administrative responsibility in assisting with planning, organizing, and 
directing the Department.  The Chief Deputy is responsible for the overall 
coordination and management of the five Divisions that provide services for 
the Department, with particular emphasis and responsibility for duties by 
the Operations Bureau, Public Services Bureau, and Administrative Services 
Bureau. 

KEY ISSUES AND OPPORTUNITIES  
The Chief Deputy will be instrumental in promoting a work environment 
which embraces innovative business solutions and technology, industry best 
practices, and strategies. 

As such, opportunities exist for the right individual to enhance and modernize 
the Department’s current business model, strategies, and practices. 

Examples of key issues and opportunities for fiscal year 2020-2021 include, 
but are not limited to: 

• Finalizing restoration of full accreditation status by the National 
Association of Medical Examiners from provisional status. 

• Continuous improvement in service delivery for the public, with a focus 
on various death prevention initiatives.  

• Strengthening, streamlining, and modernizing operations.  Building 
upon its focus on the capture and collection of critical performance 
metrics, the  Department looks to constantly improve its ability to 
provide independent oversight, analysis, and planning. 

 

MEDICAL EXAMINER - CORONER THE COUNTY OF  
LOS ANGELES 

As the largest employer in Southern 
California, the County of Los Angeles has 
over 111,000 employees in 37 
departments and an operating budget of 
over $36 billion. The County provides vital 
and wide-ranging public services to a 
diverse population of 10 million residents. 

With 88 cities and more than 120 
unincorporated areas, the County is 
proud of a vast multicultural population, 
which speak more than 220 languages. 
We strive to hire culturally competent 
persons who represent the various 
communities within our County. 

 

LEADERSHIP 

As an employee of the County of  
Los Angeles, Department of Medical 
Examiner-Coroner, you would be critical  
to the mission of a well respected, world-
class agency. 

• orking collaboratively to reduce 
preventable deaths a

 

. 

THE IDEAL CANDIDATE 

The ideal candidate will have an outstanding track record and reputation for success.  The candidate will be  
someone with proven leadership skills and who has demonstrated management experience in a complex, public 
sector environment. This individual must have a strong administrative and financial management background, 
particularly in the areas of budgetary control and human resources management.  

The ideal candidate must also be able to manage the day-to-day operations of the Department, and have a strong 
commitment to providing accountability and transparency. He or she must demonstrate integrity and practice sound 
management and decision making. Of particular importance will be the ability to maintain a culture of innovation, 
cost-effectiveness, and quality of service.  

Candidates should also be proactive, approachable, and effective in building the necessary partnerships for the 
Department’s success with a variety of groups and individuals such as elected officials, local, State and federal 
counterparts and the media.  

Strong analytical and organizational skills, and the ability to communicate effectively, both verbally and in writing, 
with diverse stakeholders are also a must for successful job performance.  

 

REQUIREMENTS 
A Bachelor’s degree from an accredited college or university -and- five years of progressively responsible executive 
management experience with demonstrated experience including goal setting, budget management, human
resources, strategic planning, and the formulation and implementation of Department policy.  

A valid California Class C driver license or the ability to utilize an alternative method of transportation when needed 
to carry out essential job-related functions... 

 

DESIRABLE QUALIFICATIONS 
• Demonstrated experience in leadership, motivation, building consensus and implementing changes in an

organization undergoing reorganization and restructuring.  Knowledge of business process reviews, Lean Six 
Sigma, or other business methodologies highly desirable. 

• Knowledge of federal, State, and local ordinances, regulations, and laws governing death investigations. 

• Demonstrated ability in interpersonal skills to tactfully handle highly sensitive issues pertaining to the loss 
of life. 

• Demonstrated experience in the oversight of capital projects and improvements in a public-sector 
organization. 

• Demonstrated experience collaborating with key stakeholders, such as public officials, board deputies,
executives, members of the community, and the media, to advance the Department’s agenda and business
strategies. 

• Excellent verbal and written communication skills. 


